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One. A Letter to Shareholders

Dear Shareholders,

In 2024, the semiconductor industry faced many challenges.
Geopolitical factors affected semiconductor supply chains, leading
countries to focus more on local production, increasing tensions.
In applications, the automotive market grew slower than expected,
the industrial market remained conservative, and the consumer
market stayed weak, leading to slow inventory clearance for power
semiconductors. In capacity, China’ s expansion of mature process
production impacted the industry, with policies favoring local
products. The epitaxy industry faced both supply-demand imbalance
and price competition. Under this pressure, Episil-Precision’ s
revenue decreased by about 3% compared to the previous year.

In 2024, Al breakthroughs expanded applications and diversity
for humanity. Al servers became essential infrastructure for cloud
service providers (CSPs). However, the high energy consumption from
massive computing put great pressure on global energy resources.
Episil-Precision’ s expertise in SiC and GaN epitaxy provides high-
frequency, high-voltage materials for power systems, significantly
reducing energy consumption. As Al applications grow, the demand
for SiC and GaN epitaxy will expand. Episil-Precision will be a key
supplier for this fast-growing market.

I. Implementation of 2024 business plan
Episil-Precision’ s consolidated revenue for 2024 was NT$4, 107
million, a decrease of 3% year-over-year. Net income after tax was
NT$265 million, and earnings per share was NT$0. 92.
The consolidated operating performance of 2024 1s as follows:
Unit: Thousand (TWD)

[tems 2024 2023

Operating revenue 4,107,470 4, 236, 502
Operating margin 382,005 495, 473
Net profit after tax 264, 608 164, 039
Earnings per share (Dollar(TWD)) 0.92 0.57

2. Strategy and business plan
Episil-Precision enhances competitiveness by understanding
customer needs and market trends. Despite pressure on the power



semiconductor market impacting 2024 revenue, Al growth creates new
opportunities, driving semiconductor demand. WSTS forecasts an
11.2% growth in the global semiconductor market in 2025, with a
strong long-term trend.

For silicon epitaxy, the focus is on energy-saving products
like power MOSFETs, PMICs, and IGBTs for EVs, renewable energy, and
Servers.

For compound semiconductors, SiC and GaN epitaxy production 1is
expanding, with 8-inch technology leading and partnerships with
global firms for next-gen products. Yole estimates that from 2023
to 2029, the SiC device market will achieve a 24% CAGR, driven by
key applications in EVs, solar energy, and industrial power
systems. The GaN device market is expected to achieve a 41% CAGR,
driven by applications in fast charging, bG base stations, and data
centers. With the rapid growth of AI, the surge in computing demand
challenges energy efficiency and grid resilience, driving wider
adoption of SiC and GaN epitaxy.

The semiconductor industry continues to globalize, but
geopolitical factors are accelerating regionalization. In 2025, the
industry will face an increasingly uncertain landscape due to
rising tensions. In this context, Episil-Precision serve existing
markets and customers while expanding globally and collaborating on
emerging applications to seize new opportunities. In the meantime,
the management team prioritizes ESG sustainability as a foundation
for creating enduring value for shareholders, customers, and
employees.

Wish all shareholders good health and successful.
Chairman: JH Shyu



[ ~ Directors and Management Team

Two.

Corporate Governance Report

Organization of Episil-Precision Inc.

(I)  Directors April 15, 2025
Executives,
. . . Directors or
Na;izzzlé;W Cende Tern Date Shareholding Current Spouse & Minor Sgarglgiilg:;g Supervisors Who are
Title . Name Date Elected First when Elected Shareholding Shareholding v Experience (Education) Other Position Spouses or within
Incorporatio| r/Age (Years) Arrangement
Elected Two Degrees of
n Kinship
Shares | 9% | Shares | % | Shares 9  |Shares| 9 Title| Name [Relation
Chairman & CEO of Episil Technologies
isi i Yale Master’ s degree in In.
];:D‘S‘l Technologies | yqq cﬁim?ca? eigiszerin Chairman and President of Wellknown
Chairman | RO.C 0o e 61 | 22206 3 | 6.02 166 200,000 5857 166 %L 680 | 57.85 ) 0 0 O | 0 faiee Chelnee ™8> Holdings Ltd. None
S B 2016. 06 150,000 | 0.05 | 150,000 0.05 0 0 0 0 t ! g g Independent director of Ultra Chip,
yu University
70 Inc.
Epi’ s Chief Strategy Officer
o ) Male Director of Episil Technologies Inc.
]IED‘S‘I Technologies | ygo Academic degree in Solid|Director of Energic Technologies
Director R.0.C Rnc' P 61 2021.08 3 2016.02 | 166,200,000 | 58.37 | 166, %1, 680 | 57.86 0 0 0 0 Istate Physics from Corporation. None
epresentative : 2021.08 0 0 0 0 0 0 0 0 . . .
David Chen ~ : University of Texas, USA|Chairman of Advanced lon Beam
70 Technology, Inc.
Female Director of Vanguard International
. Episil Technologies | poq Master’ s degree in Semiconductor Corporation.
Director R.0.C nc. S 51 2024.10 3 2016.02 | 166,200,000 | 58.37 | 166, 961, 680 | 57.86 0 0 0 0 Administration, Fu Jen [Executive Director of VIS Shanghai None
(Note2) Representative : 2024, 10 0 0 0 0 0 0 0 0 N . . L
Winnie Liang ~ Catholic University Company Limited.
60
N ) Mele Director of Vanguard International
. Episil Technologies | oo , . Semiconductor Corporation.
Director RO.C Inc. 61 AWA10 3 2016.02 | 166, 200,000 | 58.37 | 166, %1, 630 | 57.86 0 0 0 0 Master's degree in None
(Note3) o Representative : 2024. 10 0 0 0 0 0 0 0 0 [Administration, NYCU
JH Chiang -
70
Vice President of Nan Ya Photonics
i e Bachelor’ s Degree in Incorporation
Nan Ya PhOFOHICS Age 2010.06 084735 | 346 | 984735 | 341 0 0 0 0 . gA . President of Nanya Optoelectronics
. Incorporation g » Ol g » Ol g Industrial Engineering, .
Director R.0.C R tative : 61 2022.06 3 . (Kunshan) Trading Co., Ltd None
Fel')relsen e N 2010.06 0 0 0] 0 0 0 0 0 [fhune Yuan Christian President of NY Photonics Inc. USA
Lric LO 1 M '
70 University Director of Xuanguan Co., Ltd
Director of Eco Trust Japan CO., Ltd
| . . Male
iacai Investment Co. ’ :
A Ltd Age 00.06 | 290,255 | 102 | 3100793 | 107 0 0 0 | o [Pachelor's Degree in oo iacnt of Jia Cai Investment Co.
Director R.0.C Representative : 61 2022. 06 3 Controls, Feng Chia Lid None
Wunguei Ye ~ 2010.06 | 3,173,632 | 1.11 | 3,199,632 | L11 | 2 500,85 0.87 0 0 [University
70




Director

Independent Semiconductor Microelectronics

Independent director of Upi
Semiconductor Corp

Yale Independent director of ELITE

Age Doctor’ s degree in

R.0.C William Sheng 61 2022.06 3 2016. 02 0 0 0 0 0 0 0 0 |Accounting, Purdue None
X . Technology Inc
~ University

70 Professor, Department of Finance and
Taxation, National Taichung University
of Science and Technology

Director

Independent R.0.C

Male , .
Age Poctor’s degree in Senior consultant of Epistar
& Materials Science and P

T.P. Chen 61 2022.06 3 2015.09 0 0 0 0 0 0 0 0 Fngi . Tsingh Corproration None
~ ngmeermg, SINGAUA ;i rector of Lynk Labs, USA
70 University

Director

Independent R.O.C

Partnership accountant of C.J.S. CPAS
& CO.

Director of Kye Systems Corp.
Director of Godex International Co.,
Ltd.

Director of Scientech Corporation
Director of Jianrui Venture Capital
Male Master’ s degree in Co. Ltd.

Age Accounting and Director of Basecom Telecommunication
Eric Hu 51 2022.06 3 2019. 06 0 0 0 0 0 0 0 0 Management Decision Co., Ltd. None
~ Group, National Taiwan [Director of Accomp Technologies Co.,
60 University Ltd.

Supervisor of Power Tank Energy Ltd.
Independent Director of Promate
Electronics Co., Ltd.

Independent Director of KKCompany
ITechnologies Inc.

Independent Director of Asia
Electronic Material Co., Ltd.

Notel:

Note? :

Note3 :

Noted4:

The Company’ s general meeting of shareholders on June 21, 2022 completed the reelection of the eighth term of directors for the term commencing June
21, 2022 and expiring June 20, 2025.

The legal person director, Episil Technologies Inc, has changed its representative to Ms. Winnie Liang on October 1, 2024 (the original
representative was Mr.CT Sune).

The legal person director, Episil Technologies Inc, has changed its representative to Mr. JH Chiang on October 1, 2024 (the original representative
was Ms. Amy Fan).

Where the Chairman of the Board of Directors and the President or person of an equivalent post (the highest level manager) of a company are the same
person, spouses, or relatives within the first degree of kinship, the reason for, reasonableness, necessity thereof, and the measures adopted in
response thereto (such as increasing the number of independent director seats, and more than half of all directors must not concurrently serve as
employees or managers) must be disclosed: There is no situation in which the Chairman of the Board of Directors and the President or person of an
equivalent post (the highest level manager) of a company are the same person, spouses, or relatives within the first degree of kinship.




Major shareholders of the institutional shareholders :

April 15, 2025

Name of Institutional Shareholders

Major Shareholders

Vanguard International Semiconductor

. 13. 05%
Corporation.
Han Shin Corp. 5. 64%
Han Hsin Investment Corp. 5. 41%
Hermes-Epitek Corporation 4. 74%
Sincere Holding Company 4. 25%
Fubon Life Insurance Co., Ltd. 3.97%
Episil Technologies Inc. Min-Ci Huang 1.33%
Chase Managed Advanced Starlight
Advanced Aggregate International Stock 1.10%
Index
Chase manages the Vanguard Group
Emerging Markets Fund Investment 1.02%
Account
Lin, Su-Lin 0. 68%
Nan Ya Plastics Corporation 29. 0%
Formosa Petrochemical Corporation 28. 8%
Nan Ya Photonics Incorporation Formosa Taffeta Co., Ltd. 19. 2%
Formosa Development Corporation 9. 8%
FORMOSA ADVANCED TECHNOLOGIES CO., LTD. 9. 6%
Siou-Cing Chen 29. 00%
Wunguei Ye 29. 00%
Jiacai Investment Co. Ltd Fang-Chen Ye 14. 00%
Fang-Yu Ye 14. 00%
Jyun-shao Ye 14. 00%




Major shareholders of the Company’ s major institutional shareholder :

April 15, 2025

Name of Institutional
Shareholders

Major Shareholders

Vanguard International Taiwan Semiconductor Manufacturing Company o7 55w
Semiconductor Corporation. Limited o
Herm Investment Co. Ltd 31.67%
Sendrin Investment Corp 20. 00%
. Hwang, Ming-Chi 18. 33%
Han Shin Corp. ) )
Lu, Fei-Chian 18. 33%
Yeh Tzu Charitable Trust Fund 10. 00%
Sincere Holding Company 1.67%
Yeh Tzu Charitable Trust Fund 36. 50%
Han Shin Corp. 35. 25%
. HERMES-EPITEK CORPORATION 9. 00%
Han Hsin Investment Corp. X
Honder Holdings Ltd. 8. 75%
Vision Holdings Ltd. 6. 25%
Sincere Holding Company 4. 25%
Green Cove Enterprises Inc. 69. 13%
Hwang, Ming-Chi 11. 55%
Lu, Fei-Chian 8.49%
) . Lin, Su-Lin 4.57%
Hermes-Epitek Corporation -
Hwang, Mei-Yun 2.50%
HonSean-JY Company Limited 2. 04%
Vision Holdings Ltd 1. 24%
JadeYale-CY Company Limited 0. 48%
Sincere Holding Company Yeh Tzu Charitable Trust Fund 100. 00%
Chang Gung Medical Foundation 11.05%
FORMOSA PLASTICS CORPORATION 9. 88%
NAN YA PLASTICS CORPORATION Formosa Chemicals And Fibre Corporation 5. 21%
Chang Gung University 4. 00%
FORMOSA PETROCHEMICAL CORPORATION 2. 26%
FORMOSA PLASTICS CORPORATION 28. 5%
FORMOSA PETROCHENICAL Formosa Chemicals And Fibre Corporation 24. 15%
NAN YA PLASTICS CORPORATION 23.10%
CORPORATION ) )
Chang Gung Medical Foundation 5. 78%
FORMOSA TAFFETA CO., LTD. 3. 83%
Formosa Chemicals And Fibre Corporation 37. 40%
FORMOSA TAFFETA CO., LTD. - )
Chang Gung Medical Foundation 5. 79%
FORMOSA PETROCHEMICAL CORPORATION 46. 00%
. |FORMOSA PLASTICS CORPORATION 18. 00%
Formosa Development Corporation
NAN YA PLASTICS CORPORATION 18. 00%
Formosa Chemicals And Fibre Corporation 18. 00%
FORMOSA ADVANCED TECHNOLOGIES  [NANYA TECHNOLOGY CORPORATION 31.99%
CO., LTD. FORMOSA TAFFETA CO., LTD. 30. 68%




3. Professional qualifications and independence analysis of directors :

Criteria

Name

Professional Qualification Requirements
and Experience

Independence situations
(Complies with Notel)

Number of Other
Public Companies
in Which the
Individual is
Concurrently
Serving as an
Independent
Director

JH Shyu

He serves as the chairman and director
of a number of electronic technology and
semiconductor industry companies
experience, such as chairman of Episil
Technologies Inc.and chairman and
President of Wellknown Holdings Ltd.and
chairman and President of Taiwan Hi-Tech
Corp. and independent director of Ultra
Chip, Inc.and independent director of
Upi Semiconductor. He has possess the
professionalism of diversified
industries and the ability of enterprise
management.

not applicable

David Chen

He serves as the chairman and director
of a number of electronic technology and
semiconductor industry companies
experience, such as director of Episil
Technologies Inc.and director of Energic
Technologies Corporation. and chairman
of Advanced Ion Beam Technology, Inc. He
has possess the professionalism of
diversified industries and the ability
of enterprise management.

not applicable

Winnie Liang

She currently works as the Director of
Accounting Department of Vanguard
International Semiconductor Corporation,
and executive director of VIS Shanghai
Company Limited. She has professional
capabilities in financial accounting

not applicable

JH Chiang

She currently works as the Director of
Engineering of Vanguard International
Semiconductor Corporation..He has
possess the professionalism of
diversified industries and the ability
of enterprise management.

not applicable

Eric Lo

He serves as the chairman and director
of a number of electronic technology and
semiconductor industry companies
experience, such as deputy President of
Nan Ya Photonics Incorporation and
President of Nanya Optoelectronics
(Kunshan) Trading Co., Ltd. and
President of NY Photonics Inc.USA and
director of Hexi Energy Co., Ltd. and
director of Xuanguan Co., Ltd. and
Director of Eco Trust Japan CO., Ltd
and Associate Vice President of Formosa
Plastics Co., Ltd. He has possess the
professionalism of diversified
industries and the ability of enterprise
management.

not applicable




Name

Criteria

Professional Qualification Requirements
and Experience

Independence situations
(Complies with Notel)

Number of Other
Public Companies
in Which the
Individual is
Concurrently
Serving as an
Independent
Director

He serves as a director of the
optoelectronic industry and a manager of
investment companies experience, such as
President of Jia Cai Investment Co. Ltd.
and director of Trend Lighting, Inc. He
has possess the professionalism of
diversified industries and the ability
of enterprise management.

Wunguei Ye

not applicable

He serves as a director and advisor to
the optoelectronic industry experience
such as senior consultant of Epistar
Corproration and director of Lynk Labs
USA. He has possess the professionalism
of diversified industries and the
ability of enterprise management.

T.P. Chen

William Sheng

He is currently a professor, department
of Finance and Taxation, National
Taichung University. He also serves as
an independent director of a number of
electronic technology industries
experience, such as independent director
of Upi Semiconductor Corp and
independent director of Elite
Semiconductor Microelectronics
Technology Inc.and independent director
of ENNOSTAR Inc. He has possess
rofessional ability in financial
accounting

He is currently a fair joint accounting
firm partnership accountant. He also
serves as the chairman or (independent)
director of a number of electronic
technology industry and venture capital
companies experience, such as director
of Kye Systems Corp.and director of
Godex International Co., Ltd. and
director of Scientech Corporation and
chairman of the board of directors of
Algoltek, Inc. and chairman of Jianrui
Venture Capital Co. Ltd. and director
Kai Xing Technology Co., Ltd. and
director of Xinya Dentsu Co., Ltd and
independent director of Promate
Solutions Corporation. and supervisor of
ORIENT PHARMA CO., LTD and Independent
Director of Asia Electronic Material Co., Ltd and
independent director of KKCompany
Technologies Inc. He has possess ability in
business management and financial
accounting

Eric Hu

The three independent directors on the left have met
the qualifications stipulated in the "Regulations
on the Establishment and Matters to be Observed of
Independent Directors of Publicly Offering
Companies" promulgated by the Financial Supervisory
Commission and Article 14-2 of the Securities and
Exchange Act in the two years before their election
and during their term of office. Requirements, and
the independent directors have been given the power
to fully participate in decision-making and express
opinions in accordance with Article 14-3 of the
Securities and Exchange Act, so as to independently
execute relevant powers.

Notel: All directors of the Company have not been involved in any of the provisions of Article 30 of the Company Law




4. Diversity of Directors:
(1) Diversity of the Board of Directors:

In accordance with Rule 20 of the Company’ s Corporate Governance Code, the composition of the Board of Directors shall generally
possess the knowledge, skills and qualities necessary for the performance of their duties. In order to achieve the desired objectives
of corporate governance, the Board as a whole should possess the following capabilities: : (1)Operation judgment (2)Accounting and
financial analysis(3)Operation management(4)Crisis management(5)Industrial knowledge(6)International market view (7)Leader ship(8)
Decision making skills
In order to implement the diversity policy of the board members and take into account the company’ s operating style and devel opment
needs, the proposed target policy includes (1) one-third of the number of independent directors, (2) sufficient diversity of
professional knowledge and skills (at least five directors in each competency, and at least four of the eight competencies of
individual board members)
Among the 9 directors of the Company, there are 1 director with employee status and 3 independent directors; Independent directors
accounted for 33%. Due to the characteristics of the industry, Epi’s main considerations when selecting directors are professional
ability and experience, and no specific gender ratio requirements are set. Epi currently has one female director. In the future,
during the director nomination process, the company will actively seek out female professionals with industry experience to join the
company. It will also establish an internal talent development program to strengthen the career development of senior female
management and increase the source of future director candidates. The board members include relevant professional backgrounds in
science and engineering, finance and economics, and relevant experience covers the semiconductor field (including directors JH
Shyu, David Chen, JH Chiang and T.P. Chen, a total of 4), optoelectronic (including directors Eric Lo, Wunguei Ye and T.P. Chen, a total
of 3), and financial experience (including directors Winnie Liang, William Sheng and Eric Hu, a total of 3).

The specific management objectives and achievements of the Company’ s diversity policy are as follows:

Manage goals Achievement situation

The number of independent directors is one- | Reached

third of the seats of directors

Diverse professional knowledge and skills Reached




The relevant implementation status is as follows:

Diversified Basic Composition Possible Ability
core
rojects
proJ Term of
office of
age independent Accounting o
Nationali Also an directors Operation and Operation Crisis Industrial International Leader Dem?lon
Gender (Year) . . . K . making
ty employee ear judgment financial management | management knowledge market view ship kills
analysis
51 61 0
Name ~ - ~ %
9
60 | 70 3
JH Shyu R.0.C Male V V V V V v v v v v
David Chen R.0.C Male v v v v v v v v v
Winnie Liang R.0.C female v v v v v v v v v
JH Chiang R.0.C Male V V V V v v v v v
Eric Lo R.0.C Male v v v v v v v v v
Wunguei Ye R.0.C Male v v v v v v v
T.P. Chen R.0.C Male V V v v v v v v v v
William Sheng R.0.C Male v v v v v v
Eric Hu R.0.C Male v V v v v v v v

(IT1) Board independence: As of the end of 2024, the independent directors have all complied with the regulations of the Securities and Futures Bureau of
the Financial Regulatory Commission regarding independent directors, and there are no matters 3 and 4 of Article 26-3 of the Securities and Exchange
Act between each director and independent directors, and the board of directors of the Company is independent (please refer to page 7-8 of the Company
- Professional qualifications of directors and disclosure of independent director independence information).

_10_



(Il) Management Team :

April 15, 2025;Unit:share;%

Managers who
. Spouse & Minor Sharehgldlng a?e Spouses or
Nati Date Shareholding Shareholdin by Nominee Within Two
Title a?ii;n Name Gender |Effectiv g Arrangement Experience (Education) Other Position Degrees of
e Kinship
. Rela
Shares % Shares 9% | Shares % Title|Name tion
Master’ s degree in Department
President |p 0.¢ |JS Wen Male |2025.03 0 o 0 0| o o [of Eneincering Nanagement, —\y o None
(Note) University of Technology
Sydney, Australia
Chairman & CEO of
Episil Technologies
Inc.
Chief Master’ s degree in chemical |Chairman and
Operating |R.0.C [JH Shyu Male |2024.01| 150,000 | 0. 05 0 0 0 0 engineering , National Cheng [President of None
Officer Kung University Wellknown Holdings
Ltd.
Independent director
of Ultra Chip, Inc.
Vi Doctor’ s degree in Department
prcciaort [R.0.C|Shao-How Lu | Male [2016.01 180,929 | 0.06 0 0 0 0 |of Power Mechanics, Tsinghua |None None
University
Master’ s degree in Department
Vice R.0.C [Forest Chang | Male [2022.10| 11,000 | 0 0 0 0 o [of Aeronautical and Space —\\ None
President Engineering, National Cheng
Kung University
. Bachelor’ s degree in .
Associate Department of Electronic President of
Vice R. 0. C|Roger Lu Male [2024.05 0f 0 0 0 0 0 p. . Precision Silicon None
. Engineering, Chung Yuan
President . . ; Japan Co., Ltd
Christian University
. Bachelor’ s degree in
Associate Department of Electrical
Vice R. 0. C |Robert Huang Male (2024.05 1,301 0 0 0 0 0 p. . . None None
. Engineering, Feng Chia
President . .
University
Head of , .
finance & Bachelor’ s degree in Ombudsman of
. |R.0.C|Ann Chen female (2017.11] 19,900 | 0.01 0 0 0 0 Department of Finance and Precision Silicon None
Accountin . . .
g Taxation, Tamkang University [Japan Co., Ltd.

Note : President Mr.JS Wen took office on March 6, 2025 (former President Mr.CT Sune retired on March 5, 2025).

_11_




(IIT) Where the President or person of an equivalent post (the highest level manager) and Chairman of the Board of
Directors are the same person, spouses, or relatives within the first degree of kinship, the reason for,
reasonableness, necessity thereof, and the measures adopted in response thereto (such as increasing the number of
independent director seats, and more than half of all directors must not concurrently serve as employees or
managers) must be disclosed: There is no situation in which the President or person of an equivalent post (the

highest level manager) and Chairman of the Board of Directors are the same person, spouses, or relatives within the
first degree of kinship.

_12_



[T ~ Remuneration of Directors,

Independent Directors, President, and Vice Presidents in the most recent year
1. Y2024 Remuneration of Directors and Independent Directors

Unit: NT$ thousands

Remuneration Ratio of Total Relevant Remuneration Received by Directors Who are Also Employees R?é;geiia:{?;il Remun
i Remuneration - erati
Base . Severance Pay Dlrecths (A+BHCHD) & t Salary, Bonuses, aj o Employee Compensation (G) (A+B+CHD+E+F4G)
Compensation Compensation(C) Allowances (D) 0 o Severance Pay (F) & to Net Income on
m (€] (Notel) Net Income (%) Allowances (E) (otel) [€D) from
0
ALl Companies in the ventu
Comp . res
comp . consolidated
. anie The company . . other
anie . financial
. s in Compan Compan Compan Compan Compan Compan than
s in . . . . . . . . . . statements . . .
Title Name the the ies in ies in ies in ies in ies in ies in subsi
(Note3) cons cons the the the the the the diari
The olid The olid The consol The consol The consol The consol The consol The consol es or
comp ted comp ated compan idated compan idated compan idated compan idated compan idated compan idated from
any ?,e‘ any fina y financ y financ y financ y financ y financ y financ the
B ncia ial ial ial ial ial | Cash | Stock | Cash Stock ial | paren
1 a 1 statem statem statem statem statem statem t
stat ents ents ents ents ents ents compa
stat
emen ny
emen ts (Note 1)
ts
Episil Technologies Inc.
Representative :
JH Shyu
Representative :
David Chen
(hairmen Representative :
CT Sune (Note2)
Representative :
Winnie Liang (Note2)
Representative : 2,854 | 2,854 15,194 (15,194
0 0 0 0 2,329 | 2,329 525 525 ’ ’ 9,409 | 9,409 81 81 2, 850 0 2,850 0 ’ ’ 225
Amy Fan (Note3) ’ ’ 1.08% | 1.08% | ’ ’ ’ 5.74% | 5. 74%
Representative :
JH Chiang (Noted)
Nan Ya Photonics
. Incorporation
Director B ——
Representative :
Rong-Huang Lu
Jiacai Investment Co
. Ltd
Director .
Representative :
Wunguei Ye
Independent
. William Shen;
Director &
Independent 2,514 | 2,514 2,514 | 2,514
: T.P. Chen 0 | 0 | 0 | 0 |1,164|1,164 |1,350 | 1,350 . o0 0 0 0 0 0 0 0 . S0
Director 0.95% | 0.95% 0.95% | 0.95%
Independent .
. Eric Hu
Director
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Notel :

yet been reported to the regular meeting of shareholders.

Note2:
Note3:
Noted:

The Board of Directors of the Company decided on February 24, 2025 to allocate the remuneration to the directors for the year 2024. The above table is provisional and has not

The legal person director, Episil Technologies Inc, has changed its representative to Ms. Winnie Liang on October 1, 2024 (the original representative was Mr. CT Sune).
The legal person director, Episil Technologies Inc, has changed its representative to Mr. JH Chiang on October 1, 2024 (the original representative was Ms. Amy Fan).
Please describe the policy, system, standard, and structure of remuneration to independent directors, and the correlation between duties, risk, and time input with the amount

of remuneration: please refer to page 16~17 of the policies, standards, and portfolios for the payment of remuneration, the procedures for determining remuneration, and the
correlation with risks and business performance

Noteb:

consultant for non-employees of the parent company/all companies listed in the financial report/re-investment enterprises, etc.): None

Range of Remuneration

Except as disclosed in the above table, the remuneration received by the directors of the company in the most recent year for providing services (such as serving as a

Range of Remuneration

Name of Directors

Total of (A+B+C+D)

Total of (A+B+C+D+E+F+G)

The company

Companies in the consolidated
financial statements

The company

Companies in the consolidated
financial statements

Less thanNT$

1,000, 000

Nan Ya Photonics Incorporation/
Jiacai Investment Co. Ltd/
JH Shyu/ David Chen/
CT Sune/ Winnie Liang / Amy Fan/
JH Chiang /Eric Lo/ Wunguei Ye/
William Sheng/ T.P. Chen/ Eric Hu

Nan Ya Photonics Incorporation/
Jiacai Investment Co. Ltd/
JH Shyu/ David Chen/
CT Sune/ Winnie Liang / Amy Fan/
JH Chiang / Eric Lo/Wunguei Ye/
William Sheng/T.P. Chen/ Eric Hu

Nan Ya Photonics Incorporation/
Jiacai Investment Co. Ltd/
David Chen/ Winnie Liang / Amy Fan/
JH Chiang / Eric Lo/ Wunguei Ye/
William Sheng/ T.P. Chen/
Eric Hu

Nan Ya Photonics Incorporation/
Jiacai Investment Co. Ltd/
David Chen/ Winnie Liang / Amy Fan/
JH Chiang / Eric Lo/ Wunguei Ye/
William Sheng/ T.P. Chen/
Eric Hu

NT$1, 000, 000
NT$1, 999, 999

Episil Technologies Inc.

Episil Technologies Inc.

Episil Technologies Inc.

Episil Technologies Inc

NT$2, 000, 000
NT$3, 499, 999

NT$3, 500, 000
NT$4, 999, 999

NT$5, 000, 000
NT$9, 999, 999

JH Shyu / CT Sune

JH Shyu / CT Sune

NT$10, 000, 000
NT$14, 999, 999

NT$15, 000, 000
NT$29, 999, 999

NT$30, 000, 000
NT$49, 999, 999

NT$50, 000, 000
NT$99, 999, 999

Greater than or equal

to NT$100, 000

, 000

Total

14

14

14

14
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2.Y2024 Remuneration of President and Vice Presidents

Unit: NT$ thousands

Ratio of Total R
emune
Base Compensation Bonus to Employee Compensation (D) Remuneration ration
. Allowances (C)
A Supervisors (B) (Notel ) (AtB+0) & to from
Net Income (%) ventur
es
Compani Compani Compan Companies in other
es in es in ies in the Companies| thaf_l
Title Name the the the The company consolidated in the TEE?:;
h consol i T consol i The consol financial The |consolida) or
e e
dated dated compan idated statements compan ted from
company . . company . . . . . the
financi financi y financ y financial
parent
al al ial statement
Cash Stock Cash Stock compan
stateme stateme statem S y
nts nts ents
President CT Sune
Chief Operating W sh 24,146 | 24, 146
yu s 5
Officer 19,677 | 19,677 324 324 95 95 4,050 0 4,050 0 90
- , 9.13% | 9.13%
Vice President Shao-How Lu
Vice President | Forest Chang

Note:

The above table is a provisional estimate

Range of Remuneration

The Board of Directors of the Company decided on February 24, 2025 to allocate the remuneration for employees in 2024

Range of Remuneration

Name of Executive Officers

The company

Companies in the consolidated
financial statements (D)

Less than NT$ 1, 000, 000

NT$1, 000, 000 ~ NT$1, 999, 999

NT$2, 000, 000 ~ NT$3, 499, 999

NT$3, 500, 000 ~ NT$4, 999, 999

Forest Chang / Shao-How Lu

Forest Chang / Shao-How Lu

NT$5, 000, 000 ~ NT$9, 999, 999 CT Sune / JH Shyu CT Sune / JH Shyu
NT$10, 000, 000 ~ NT$14, 999, 999 - -

NT$15, 000, 000 ~ NT$29, 999, 999 - -

NT$30, 000, 000 ~ NT$49, 999, 999 - -

NT$50, 000, 000 ~ NT$99, 999, 999 - -

Greater than or equal to _ B
NT$100, 000, 000

Total 4 4

3. Names of managers and distribution of

compensation to employees in 2024 :
Unit: NT$ thousands

Employee
Compensation Employee Ratio of Total
Title Name - in Stock Compensation Total (Notel) Amount to Net
(Fair Market - in Cash Income
Value)
Eﬁesidgnt ] CT Sune
1ef Operating
ficer JH Shyu
Vice President Shao-How Lu
. » Xice Presi%ent Forest Chang
xecutive ssociate Vice 0
Officers Eresident ; Roger Lu 0 4,751 4,751 1. 80%
ssociate Vice
Eregid?n% . Robert Huang
ead of finance
Accounting Ann Chen
Corporate manager Angela Wu
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Note : The Board of Directors of the Company decided on February 24, 2025 to allocate the remuneration for employees in 2024

The above table is a provisional estimate.
(IV) Comparison of Remuneration for Directors, President and Vice Presidents in the
Most Recent Two Fiscal Years and Remuneration Policy for Directors, President
and Vice Presidents:
1 ~ The ratio of total remuneration paid by the Company and by all companies included in

the consolidated financial statements for the two most recent fiscal years to

directors, president and vice presidents of the Company, to the net income.
Unit: NT$ thousands

Y2023 Y2024 (Note2)
Companies in the Companies in the
Year The company consolidated The company consolidated
financial statements financial statements
Ratio of Ratio of Ratio of Ratio of
. Total totali Total total. Total total. Total total.
Identity R remuneration . remuneration . remuneration R remuneration
remuneration . remuneration . remuneration . remuneration .
to net 1ncome to net 1ncome to net 1ncome to net 1ncome
%) (%) (%) %)
Director(Notel) 14,141 8.62% 14,141 8.62% 17,708 6.69% 17,708  6.69%
E ti
N 14,342 8. 74% 14,342 8. 74% 24,146 9. 13% 24,146/  9.13%
icers

Note 1: Including directors who are also employees
Note 2: The Board of Directors of the Company decided on February 24, 2025 to allocate the remuneration for employees in 2024
The above table is a provisional estimate and has not yet been reported to the regular meeting of shareholders.

2 ~ The policies, standards, and portfolios for the payment of remuneration, the
procedures for determining remuneration, and the correlation with risks and
business performance :

(1) The remuneration of the directors of the Company includes two major items:
directors’ remuneration and service expense; these are handled pursuant to the
Company’ s Articles of Incorporation and relevant regulations. The president
and vice president’ s remuneration includes of salary, bonus and employee
remuneration, which are determined based on the company’ s Articles of
Incorporation and approval authority.

(2) The procedures for determining remuneration
In accordance with the Articles of Incorporation of the Company, “The Company
shall, in accordance with the profits of the current year, allocate not less
than 5% of the remuneration of employees and not more than 2% of the
remuneration of directors.” The determination of directors’ remuneration is
based on the degree of participation and contribution of the directors to the
Company’ s operations, and taking into account the results of their directors’
performance appraisal, pursuant to the Company s Articles of Incorporation .
The remuneration received by the president and vice president is determined
based on the Articles of Incorporation and the operational performance limit
set forth in the annual budget approved by the Board of Directors each year,
while taking into account their positions, responsibilities assumed and
contributions to the Company, as well as the industry standards It is agreed.
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The remunerations are handled pursuant to the procedures of " Manager incentive
and performance bonus method ".
The Company established the Remuneration Committee on 2011 year. The Committee
is engaged in reviewing the assessment on performance of directors and
managerial officers, as well as the policies, standards, and packages by which
the remuneration is paid, and reviewing the content and amount of directors and
managerial officers’ remunerations periodically, to report to the Board of
Directors.

(3) The correlation with business performance and future risks
The performance appraisal and remuneration of the directors and managerial
officers of the Company refer to their positions, participation in the
Company’ s operations, personal performance contributions (including financial
indicators such as revenue and profit achievement rate, and non-financial
indicators such as laws and internal control compliance, or special
achievement) and taking into account the usual standards of the peers, while
comprehensively considering the amount of remuneration, payment methods, and
future risks faced by the Company. It is are highly related to the Company’ s
operating responsibilities and overall performance.
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[IT ~ Implementation of Corporate Governance :

(I) Board of Directors

A total of 6 (A) meetings of the Board of Directors were held in 2024. The attendance of
director were as follows:

Attendance | By | Attendance

Title Name in Person | Pro Rate (%) | Remarks
(B) Xy [B/A]

. Representative : 0

Chairman JH Shyu 6 0 100%
. Representative : 0
Director David Chen 5 1 83%
Director Representative : 4 0 100%
(Notel) . . CT Sune
- Episil Technologies Inc. .
Director Representative : 9 0 100%
(Notel) Winnie Liang !
Director Representative : 0
(Note2) Amy Fan 4 0 100%
Director Representative : 0
(Note2) JH Chiang 2 0 100%
Director Nan Ya Pho?onlcs Reprgsentatlve- 6 0 100%
Incorporation Eric Lo
Director Jiacai Investment Co. Represenﬁatlve : 6 0 100%
Ltd Wunguei Ye

Independent Director | William Sheng 6 0 100%
Independent Director | T.P. Chen 6 0 100%
Independent Director | Eric Hu 6 0 100%

Notel : The legal person director, Episil Technologies Inc, has changed its representative to Ms. Winnie Liang on October ,
2024 (the original representative was Mr. CT Sune).

Note2 : The legal person director, Episil Technologies Inc, has changed its representative to Mr. JH Chiang on October 1,
2024 (the original representative was Ms. Amy Fan).

Other mentionable items:

I~ If any of the following circumstances occur, the dates of the meetings, sessions, contents of
motion, all independent directors’ opinions and the company’ s response should be
specified. Please see page
(IDMatters referred to in Article 14-3 of the Securities and Exchange Act
(IT)Other issues opposed by independent directors or about which directors have reservations

that have been noted in the record or declared in writing: None.

IT ~ In situations where directors recuse themselves due to conflict of interest, the director’s
name, content of the resolution, reason for recusal, and his or her voting participation should
be properly recorded:

. Name of benefit Should benefit .
Board meeting . . . . Voting
avoidance Major resolutions to void the . .
Term/ Date . situation
director reason
The rest
.| Willian Sheng . . of the
9th Term 10th Session TP. Chen ’ 1. Independent director Director directors
2024. 02. 26 L remuneration distribution himsel f present
Eric Hu
approved
the case
JH Shyu, The rest
David Chen, of the
9th Term 10th Session | CT Sune, 1. General directors’ remuneration Director directors
2024. 02. 26 Amy Fan, distribution himself present
Eric Lo approved
Wunguei Ye the case
The rest
Director also of the
9th Term 10th Session | JH Shyu, 1. Manager incentive and serves as directors
2024.02. 26 CT Sune performance bonus present
manager
approved
the case
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The director
of the legal
person and the
counterparty
JH Shyu, of the The rest
. David Chen R . transaction in pf the
9th Term 11th Session ’ 1. Acquisition of a business . directors
CT Sune, 1 this case are
2024. 05.06 building present
Amy Fan, related
. approved
parties, and
the case
the
representative
recuses
interests ts
The rest
. . Director also pf the
9th Term 11th Session | CT Sune, 1. Proposal on executive serves as directors
2024. 05.06 compensation present
manager
approved
the case
The company The rest
where the
JH Shyu, " . . of the
. . 1. Amend the "Regulations on director works .
9th Term 15th Session | David Chen, . . directors
S ; Related Party Transaction has a conflict
2024.12. 23 Winnie Liang " . present
; Management of interest
JH Chiang . : approved
with this
the case
proposal
The rest
.| Willian Sheng . . . of the
9th Term 15th Session ’ 1. Independent director business Director directors
T.P. Chen . .
2024.12. 23 . execution fees himself present
Eric Hu
approved
the case
JH Shyu, The rest
David Chen, of the
9th Term 15th Session | Winnie Liang 1.  General director business Director directors
2024.12. 23 JH Chiang, execution fees himsel f present
Eric Lo approved
Wunguei Ye the case
1. Formulating the "Retirement The rest
. . of the
. Management Practices for Director also .
9th Term 15th Session " directors
JH Shyu Managers serves as
2024.12. 23 . present
2.  Proposal on executive manager
; approved
compensation
the case
The rest
. William Sheng . . Pf the
9th Term 16th Session TP. Chen ’ 1. Independent director Director directors
2025.02. 24 " remuneration distribution himself present
Eric Hu
approved
the case
JH Shyu, The rest
David Chen, 1. General of the
9th Term 16th Session | Winnie Liang : directors remuneration Director directors
2025. 02. 24 JH Chiang, . . . himself present
- distribution
Eric Lo approved
Wunguei Ye the case

IIT ~ For the information of evaluation

of the Board of Directors:

cycles, periods, scope, method and content of self-evaluation

Evaluati | Evaluation Evaluation Evaluation Evaluate the content Evaluate the
on Cycle Period Scope Method results
Annually | 2024/1/1~ Individual Director’ s (1) Mastery of the "Honors and
2024/12/31 board self- company’ s goals and above". In the
members assessment tasks. future, we will
(2) Awareness of directors’ | continue to
responsibilities. implement
(3) the degree of corporate

involvement in the
company’ s operations

governance and
enhance the
functions of the
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(4) Internal relationship
management and
communication.

(5) Professional and
continuing education
of directors.

(6) Internal control.

Board of
Directors to
promote the
objectivity and
operational
effectiveness of
the Board of

(3) the quality of
decision-making of
functional committees.

(4) Composition and
selection of members
of the functional
commi ttee.

(5) Internal control.

Directors’
evaluation.
Annually | 2024/1/1~ The Director’ s (1) The degree of "Honors and
2024/12/31 valuation of | self- participation in the above". In the
the board assessment company s operations. future, we will
(2) Improve the quality of continue to
decision-making of the | implement
board of directors. corporate
(3) Composition and governance and
structure of the Board | enhance the
of Directors. functions of the
(4) Election of directors Board of
and continuing Directors to
education. promote the
(5) Internal control. objectivity and
operational
effectiveness of
the Board of
Directors
evaluation.
Annually | 2024/1/1~ functional Director’ s (1) The degree of "Honors and
2024/12/31 committees self- participation in the above". In the
(Salary and assessment operation of the future, we will
Remuneration company. continue to
Committee (2) Awareness of the implement
and Audit responsibilities of corporate
Commi ttee) functional committees. | governance and

enhance the
functions of
functional
committees to
promote the
objectivity and
operational
effectiveness of
functional
committee
evaluations.

financial

information,

major resolutions,

IV ~ Measures taken to strengthen the functionality of the board: The Board of Directors has
established an Audit Committee and a Remuneration Committee to assist the board in carrying
out its various duties. :

(1) The Audit Committee and Remuneration Committee established under the authorization of the
Board of Directors of the Company. The two committees are composed of three independent
directors who assist the Board in discharging its oversight duties.

(2) In terms of enhancing information transparency, information such as the shareholding ratio
of directors of the Company,
attendance at the Board of Directors have been published on the Public Information
Observatory in accordance with relevant laws and regulations.

and directors’

Note: The attendance rate of the board of directors in 2024 (total actual attendance rate of all
directors/total attendance rate that all directors should attend) is 98%.
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(II) Operation of the audit committee and annual focus of work
I ~ Work Priorities in 2025:

1.

N @ w

Communicate the results of the internal audit business report regularly with
the internal audit supervisor according to the annual audit plan.
Communicate regularly with the Visa Accountant of the Company on the review
or verification results of the quarterly financial statements.

Review financial reports.

Assess the effectiveness of the internal control system.

Appointment of a visa accountant.

Assessment of independence and competency of accountants.

Examining and revising procedures for acquiring or disposing of assets,
engaging in derivatives trading, lending funds to others, endorsing or
providing guarantees for others in major financial business activities.
Follow the law.

IT ~ Audit Committee :

(1) The Audit Committee of the Company consists of three members (term

commencing on June 21, 2022 and expiring on June 20, 2025).

(2) A total of 6 (A) Audit Committee meetings were held in 2024. The attendance

of the independent directors was as follows:

. Attendance Delegated in | Attendance Rate (%)
Title Name in Person Remarks
(B) Person [B/A]

Independent | p p 0y 6 0 100%

director
Indgpendent William Sheng 6 0 100%

director
Independent | p i, 6 0 100%

director

Other mentionable items :
[ ~ If any of the following circumstances occur, the date of the meeting, schedule,

content of the proposal, content of independent directors’ objections,
reservations or major recommendations, results of the audit committee’ s
resolutions and the company’ s handling of the audit committee’ s opinions:
1. Matters referred to in Article 14-5 of the Securities and Exchange Act. :

Comments and TEZﬂg?Tﬁanng
Audit Committee . . follow-up of g
Major resolutions the Audit
Term/ Date the Board of . ,
. Committee’ s
Auditors .
Opinions
1.2023 annual business report and The
financial report. independent
2. Appointment and remuneration of directors
3rd Term S . . .
. certified accountants for financial expressed no | All directors
9th Session . . . .
statement review in 2024 and assessment | objections, |present agreed
2024. 02. 26 : . .
of their competence and independence. reservations
3. The company’ s 2023 profit distribution or major
proposal. suggestions

,21,




4.2023 annual internal control system to the
effectiveness assessment and internal following
control system statement. proposals

1. The fourth domestic unsecured and all the

ard Term gonvertible corporate bqnd—to—capital proposals
10th Session increase and new share issuance. were approved
2.Financial Report for the first quarter by all
2024. 05. 06
of 2024. members of
3. Purchase of business premises. the Audit
113rd Term 1. Issued the fifth domestic unsecured Comni ttee.
th Session .
9024. 05. 30 convertible corporate bond.
123rd Term 1.Financial Report for the second quarter
th Session of 2024
2024. 08. 05 )
133rd Term 1.Financial Report for the third quarter
th Session of 2024
2024.10. 31 )

1. 2025 annual operating plan and related
manpower, equipment and cost budget

2. Establishment of "Sustainable

3rd Term Information Management Operation
14th Session Guidelines"and revision of internal
2024.12. 23 control system and internal audit
rules.

3.Establish an internal audit plan for
the year 2025.

1.2024 annual business report and
financial report.

2. Appointment and remuneration of
certified accountants for financial

3rd Term statement review in 2025 and assessment
15th Session of their competence and independence.
2025.02. 24 3. The company’ s 2024 profit distribution

. 2024 annual internal control system

proposal.

effectiveness assessment and internal
control system statement.

2. Other matters which were not approved by the Audit Committee but were
approved by two-thirds or more of all directors:None

IT ~ If there are independent directors
interest, the directors’

avoidance of motions in conflict of
names, contents of motion, causes for avoidance and

voting should be specified:

Board In situations of independent
meeting Major resolutions directors recuse themselves due
Term/ Date to conflict of interest

9th Term For the motion listed on the

. 1. Independent director remuneration left, the three independent
10th Session . . . . C .
9024, 02. %6 distribution directors T.P. Chen, William
T Sheng and Eric Hu did not
participate in the voting

9th Term . . . . .

} 1. Independent director business execution because they had interests in
15th Session . .
9024, 19. 23 fees themselves and avoided their

interests
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9th Term
16th Session
2025. 02. 24

1. Independent director remuneration
distribution

IIT ~ Communication between Independent Directors, head of internal audit, and CPAs :

1. In addition to regularly submitting audit reports and audit deficiencies improvement

tracking reports sent to the independent directors by the internal audit department
of the company, the internal audit supervisor regularly explains the audit business,

audit results and tracking status to the independent directors at least once a

quarter. Audit supervisors and independent directors can also contact each other

directly at any time as needed, and the communication channels are smooth.

2. The certified accountants of the company report to the independent directors

quarterly on the results of the review or inspection of the company’ s financial

statements,

internal control inspections, the impact of the revision and release of

the IFRSs Bulletin on the company, and other relevant legal requirements, and report

whether there are financial report adjustment entries Or whether the amendment of

the law affects the way of accounting. Accountants and independent directors can

also contact each other directly as needed at any time, and the communication

channel is smooth. Independent directors and accountants have achieved full

communication.
3. Communication between Independent Directors and head of internal audit:
. Suggestions, corrections
meeting W . . £ d cati 1t
date ay communication focus and communication results
of independent directors
Internal audit
business execution ggntggiiogg gﬁger
report for the fourth coffections
quarter of 2023 )
After being consulted by
The Audit Committee %giiréTngaétézternal the chairman and passed
Effectiveﬁess without objection by all
Assessment and the attending members, 1t
2024. 02. 26 Internal Control will be submitted to the
System Statement board of directors for
approval.
é?gzgigggnt The head of internal There were no other
communicate with audit explained the recommendations or
internal audit questions raised by corrections at this
- the independent :
supervisor . meeting.
separately directors
Internal audit
The Audit Committee business execution gantzgiiogg gﬁger
report for the first coffections
quarter of 2024 )

2024. 05. 06 é?fggigﬂg“t The head of internal | p oL
communicate with audit explained the recommendations or
internal audit questions raised by corrections at this

- the independent :
supervisor direct meeting.
separately 1rectors

2024.08.05 | The Audit Committee éﬂéfﬂgié zigé‘tmo“ iﬁ“tZ‘i&oﬁ‘é gﬁger

s report for the second co%fections
quarter of 2024 )
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Independent
directors
communicate with
internal audit
supervisor
separately

The head of internal
audit explained the
questions raised by
the independent
directors

There were no other
recommendations or
corrections at this
meeting.

The Audit Committee

Internal audit
business execution
report for the third
quarter of 2024

Contact. No other
suggestions and
corrections.

2024.10. 31 é?ﬂggigfg“t The head of internal |g oo
communicate with audit.explaiqed the recommendations or
- - questions raised by . .
internal audit the independent corrections at this
supervisor di P meeting.
separately 1rectors
1. Establishment of
IE?EE%;Q?Bée After being consulted by
Management Operation thehchairgan and pﬁsse?l
. S without objection by a
2024.12.23 | The Audit Committee Egé?giégegfa?gternal the attending members
control svstem and will be submitted to the
internal gudit rules board of directors for
2.Develop an internal approval.
audit plan for 2024
Intgrnal audit . Contact. No other
business execution suggestions and
report for the fourth cof%ections
quarter of 2024 :
After being consulted by
The Audit Committee 2024 Annual Internal the chairman and passed
Control System . o
. without objection by all
Effectiveness the attending members
2025. 02. 24 Assessment and will be submitted to the

Internal Control
System Statement

board of directors for
approval.

Independent
directors
communicate with
internal audit
supervisor
separately

The head of internal
audit explained the
questions raised by
the independent
directors

There were no other
recommendations or
corrections at this
meeting.

4. Communication between Independent Directors and CPAs:

meeting

Suggestions,
corrections and

date Vay communication focus communication results
of independent
directors
There were no other
1. 2023 annual financial suggest}ons or hi
report review corrgctlons at this
. . meeting, and the
2. Communication matters financial report has
2024.02. 26 | The Audit Committee with main governance D

units

3.Description of key check

items

been approved by the
Audit Committee and

of Directors for
approval.
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Independent
directors
communicate with
internal audit
supervisor
separately

The accountant explained
the questions raised by
the independent directors

There were no other
suggestions or
corrections at this
meeting.

The Audit Committee

1.Review of financial
reports for the first
quarter of 2024

2.Communication matters
with main governance
units

There were no other
suggestions or
corrections at this
meeting, and the
financial report has
been approved by the
Audit Committee and
submitted to the Board

2024. 05. 06 of Directors for
approval.
Independent
directors . There were no other
; . The accountant explained :
communicate with . . suggestions or
- . the questions raised by . .
internal audit he ind d d; corrections at this
supervisor the 1ndependent directors neeting.
separately
There were no other
suggestions or
1.Review of financial corrections at this
reports for the second meeting, and the
. . quarter of 2024 financial report has
The Audit Committee 2. Communication matters been approved by the
with main governance Audit Committee and
9094. 08. 05 units subm}tted to the Board
of Directors for
approval.
Independent
directors . There were no other
: . The accountant explained -
communicate with . . suggestions or
: - the questions raised by . .
internal audit : - corrections at this
supervisor the independent directors neeting
separately
There were no other
suggestions or
1.Review of financial corrections at this
reports for the third meeting, and the
. . quarter of 2024 financial report has
The Audit Committee 2. Communication matters been approved by the
with main governance Audit Committee and
9024.10. 31 units subm}tted to the Board
of Directors for
approval.
Independent
directors . There were no other
- . The accountant explained -
communicate with . . suggestions or
: . the questions raised by . .
internal audit : - corrections at this
supervisor the independent directors neeting
separately
1. 2024 annual financial There were no other
. suggestions or
report review . .
. . corrections at this
2. Communication matters meeting, and the
9025.02.24 | The Audit Committee | "ith main governance financial report has

units

3.Description of key check
1tems

4.Description of AQIs

been approved by the
Audit Committee and
submitted to the Board
of Directors for
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approval.

Independent
directors
communicate with
internal audit
supervisor
separately

The accountant explained
the questions raised by
the independent directors

There were no other
suggestions or
corrections at this
meeting.

Note:The attendance rate of audit committee in 2024 (total actual attendance rate of all
independent directors/total attendance rate required by all independent directors) is

100%.
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(IIT)Corporate Governance Implementation Status and Deviations from
Corporate Governance Best-Practice Principles for TWSE/TPEx Listed

“the

Companies”

Operation Differences
between the
code of
practice for

Evaluation project yes|no Summary corporate
governance of
listed and OTC
campanies and
the reasms

[. Has the Company 4 The company has formulated the "code of No
established and disclosed corporate governance", which regulates the difference
1ts corporate governance protection of shareholders’ rights and
principles based on interests, the strengthening of the
"Corporate Governance functions of the board of directors, the
Best-Practice Principles respect for interested parties, and the
for TWSE/TPEx Listed promotion of information transparency. For
Companies” ? the company’ s "code of corporate
governance", please visit the company’ s
website ( www. epi. episil. com ) Query.
[1. Equity structure and
shareholder rights
(IDHas the Company set v (I)The company convenes the shareholders’ No
internal operating meeting in accordance with the company difference
procedures to deal with law and relevant laws and regulations
shareholder proposals, and formulates complete rules of
doubts, disputes and procedure for shareholders’ meeting. The
litigation matters, and company has a spokesman system and
does it implement these investor relations personnel to deal with
in accordance with its shareholders’ suggestions, doubts and
procedures? disputes, and disclose the contact
information on the company’ s website.
Shareholders can respond to their
opinions and handle them properly.

(IT)Does the Company 4 (IIDIn accordance with the provisions of the No
maintain a list of securities and exchange law, the company difference
major Company shall report to the public information
shareholders and the observatory on a monthly basis the
ultimate owners of changes of equity held by insiders
these shareholders? (directors, managers and shareholders

holding more than 5% of the total
shares), so as to obtain the list of the
major shareholders who actually control
the company and the ultimate controllers
of the major shareholders, so as to
ensure the stability of operation

(IIT)Has the Company built v (IIT)The company has established "Related No
and executed a risk Party Transaction Management Operational difference
management mechanisms Measures" to regulate the purchase and
and “firewall” sale of goods, capital loans and
between the Company endorsement guarantees and other
and its affiliates? financial business operations with

related companies. It also has internal
controls and supervision of subsidiaries
v to control and manage risk. .
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Operation Differences
between the
code of
practice for

Evaluation project yes|no Summary corporate
governance of
listed and OTC
campanies and
the reasms

(IV) Has the Company set (IV)The company has established internal No

internal standards to regulations such as "internal major difference
prohibit the use of information processing and prevention of
undisclosed insider insider trading management procedures"
information to trade which prohibit the company’ s insiders
securities on the from trading securities by using the
market? unpublished information on the market
ITI. Composition and
responsibilities of the
Board of Directors
(I) Does the board formulate | v (I) The composition of the board of No
and implement a directors of the company is based on difference
diversity policy and the "code of corporate governance" and
specific management "method for election of directors", and
objectives regarding the diversity of board members is
membership? considered from many aspects. The
company has nine directors, including
three independent directors; one of
them is a female director; the
professional background of the board of
directors covers management, science
and engineering, financial analysis,
etc., and it is a technology industry
operator. It has the semiconductor
industry knowledge, operation judgment
ability, international market concept,
leadership ability and decision-making
ability that the company needs, so it
can provide professional support from
different angles Industry opinion can
improve the company’ s operating
performance and management efficiency.
Please refer to page 9~10 for the board
diversity policy.

(I1) Has the Company v o ) ) No
establish other (I1DIn addition to the Remuneration difference
functional committees Committee and audit committee established
besides the in accordance with the law, the company
Compensation Committee has set up a special committee on merger
and Audit Committee of and acquisition voluntarily, and other
its own accord? functional committees will be set up

according to the needs in the future.

(ITT)Has the Company ) No

established performance | (ITI)The Company has formulated the difference

evaluation guidelines
and evaluation
methodology for the
Board of Directors,
done the performance

performance evaluation method and
evaluation method of the board of
directors. Functional committees such
as the Board of Directors, Board of
Directors, Remuneration Committee, and
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of external auditors on
a regular basis?

competency and independence of Certified

Public Accountants every year, together

with the declaration letter issued by the

certified public accountants that the
independence has not been violated, and

submits it to the board of directors for

evaluation.

2. The company regularly evaluates the

independence of certified accountants

including:

(1)Whether accountants and their spouses
and dependants have direct or
significant indirect financial
interests with the company.

(2)Whether the accountant and his spouse
and dependants have a business
relationship with the directors and
managers of the company that affects
their independence.

(3)During the audit period, whether the
audit accountant and his spouse and
dependants are directors or managers
of the company or have direct and

significant influence on the audit
work.

(HHWhether the auditor and the directors
and managers of the company have

spouse, direct blood relatives, direct

Operation Differences
between the
code of
practice for

Evaluation project yes|no Summary corporate
governance of
listed and OIC
campanies and
the reasms

evaluation on a regular Audit Committee are evaluated on a

basis each year, regular basis every year. The results

reported the evaluation of the 2024 annual evaluation will be

result to the Board of submitted to the 16th meeting of the

Director and used the 9th session of the Board of Directors

result as a reference on February 24, 2025 as a basis for

on the consideration of review and improvement, and the overall

individual directors’ performance evaluation results of the

remuneration and Board of Directors will be used as a

nomination for re- reference for the selection or

election? nomination of directors (including

independent directors), and the
performance evaluation results of
individual directors will be considered
as a reference basis for determining
their individual remuneration and
nomination for renewal in the future.
(IV) Does the Company 4 (1V) No
assess the independence 1. The company regularly evaluates the difference
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Evaluation project

Operation

yes

no

Summary

Differences
between the
code of
practice for
corporate
governance of
listed and OTC
campanies and
the reasms

in laws or second-class internal
collateral blood relatives.

3. The company refers to the audit quality
indicators to evaluate the qualifications
of certified accountants. The important
contents include:

(1)Whether accountants and inspectors
above management level have sufficient
audit experience to perform the audit
work.

(2)Whether accountants and inspectors
above management level receive
sufficient education and training
every year to continuously acquire
professional knowledge and skills.

(3)The accountant’ s workload, including
the number of public offering
companies that act as the main
signatory or the proportion of the
accountant’ s available working hours.

(4)The number of cases of lack of
inspection by the Financial
Supervisory Commission and the
Accounting Oversight Board of American
Public Offering Companies, and the
number of cases in which accountants
have been disciplined and sanctioned.

4. According to the assessment results of the

16th meeting of the 9th session of the

board of directors on February 24, 2025

reported by the company: the certified

accountants of the company are independent
and qualified.

IV. Does the TWSE/TPEx

listed company dedicate
competent managers or
sufficient number of
managers to be in
charge of corporate
governance, and
designate supervisors
thereof to oversee the
corporate governance
affairs (including but
not limited to
providing information
required for
director/supervisor’ s
operations, assisting

In order to implement the corporate
governance and promote the board of
directors to play its due functions to
safeguard the rights and interests of
investors, the company has allocated
suitable and appropriate number of corporate
managers. The resolution of the board of
directors passed on March 8, 2021,
appointing Angela Wu, the financial
director, as the corporate governance
director, to be responsible for the
corporate governance related affairs.
Manager Angela Wu has the experience of
financial director in public companies More
than three years, the main business
implementation is as follows and please

No
difference
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Operation Differences
between the
code of
practice for

Evaluation project yes|no Summary corporate
governance of
listed and OTC
campanies and
the reasms

the Board and refer to page 59 of 2024 continuing

supervisors in legal education situation.

compliance, convening 1. Handle matters related to meetings of the

board/shareholder board of directors and shareholders
meetings in accordance meeting in accordance with the law.
with the law, applying 2. Prepare minutes of the board of directors
for/changing company and shareholders’ meetings.
registry, and producing 3. Assist directors in their appointment and
meeting minutes of continuing education.
board/shareholder 4.Provide directors with the information
meetings)? needed to perform their business.
5. Assist directors to comply with laws.
6. Report to the Board of Directors on the
results of its review of whether the
qualifications of independent directors at
the time of nomination, election and
during their term of office comply with
relevant laws and regulations.
7.Handle matters related to the change of
directors.
8. 0ther matters stipulated in the company’ s
articles of association or contract, etc.

V. Has the Company v The company has a dedicated investor No
established a means of relations unit to provide relevant difference
communicating with its information and communication channels
Stakeholders (including including shareholders, customers, suppliers
but not limited to and investors. The company’ s website also
shareholders, employees, sets up a special area for interested
customers, suppliers, parties to contact with the responsible
etc. ) or created a personnel to respond to the concerns of
Stakeholders Section on stakeholders. Please refer to page 35~37 for
its Company website? important corporate social responsibility
Does the Company respond issues of concern to stakeholders and
to stakeholders’ information on communication channels.
questions on corporate
responsibilities?

VI. Does the company appoint v The company entrusts SinoPac Securities No
a professional Corporation stock affairs agency to handle difference
shareholder service the affairs of the shareholders’ meeting.
agency to deal with
shareholder affairs?

VII. Information Disclosure

(I) Has the Company v (I)The company has set up a website No
established a corporate ( www. epi.episil.com ) Disclose difference

website to disclose
information regarding
its financial, business
and corporate governance
status?

information related to financial business
and corporate governance at any time.
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information for better
understanding the

Company’ s
governance
(including
limited to
and rights
employees,
employees,

corporate
system
but not
interests
of

care for
relation

with investors,
relation with

suppliers,

relation

with interested
parties, continuing
education of directors
and supervisors,
execution of risk

management

policies

and risk measuring

protection of employees’ rights and
interests, and protects employees’ rights
and interests in accordance with the
provisions of the labor basic law. In
addition, the company has "measures for
the implementation of labor management
meetings" to serve as a channel for
communication between employers and
employees.

2.Employee care: the company obtained

OHSAS18001 occupational safety and health
management system certification. The
international organization for
Standardization (ISO) announced in March
2018 that the new version of occupational
health and safety management system (ISO
45001:2018) would replace OHSAS18001. The
company obtained 1s045001:2018
certification in October 2019. The labor

Operation Differences
between the
code of
practice for

Evaluation project yes|no Summary corporate
governance of
listed and OTC
companies and
the reasms

(IT)Does the Company adopt 4 (II)The company regularly updates the online No
other information reporting system for public information, difference
disclosure channels designates a special person to collect
(e.g. maintaining an and disclose the company’ s information,
English-language and establishes a qukesman system to
website, designating ensure tht information that may affect
the decisions of shareholders and
staff to handle . . .
) . . interested parties can be timely and
1nfor@at10n collection appropriately disclosed. In addition, the
and 41sglosure, company regularly holds corporate
appointing briefing meetings every year, and places
spokespersons, relevant information in the public
webcasting investors information Observatory to provide
conference etc. )? investors with operational and financial
information of the company.
(IIT)Does the Company
publicly announce and v (IIT)The company has reported its financial No
file the annual report and monthly operating report in difference
financial reports within accordance with the specified date of
two months after the "business matters for issuers of listed
accounting year-end, and securities on the Taiwan Stock
publicly announce and Exchange". The annual financial report
file the first, second shall be announced and reported within
and third quarterly two months after the end of the fiscal
financial reports and year, and the operation shall be
the monthly operating announced earlier than the prescribed
status report before the deadline
stipulated deadlines?
VIII. Does the Company have v 1.Employees’ rights and interests: the No
other important company has working rules to ensure the difference
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Evaluation project

Operation

yes

no

Summary

Differences
between the
code of
practice for
corporate
governance of
listed and OTC
campanies and
the reasms

standards, execution
of customer policies,
liability insurance
for the Company’ s
directors and
supervisors)?

safety department is responsible for
supervising and guiding all departments to
carry out independent inspection and
improvement, and regularly carry out
various work safety inspection, so as to
improve the safety and health of
operators, and firefighting training,
AED+CPR first aid training, factory
emergency response training, and other
industrial safety-related education and
training are held regularly every year, so
as to cultivate employees’ ability of
emergency response and self safety
management, so as to provide safe and
appropriate working environment and
necessary emergency rescue.

. Investor relations, supplier relations

rights of interested parties: the company
discloses information through the public
information Observatory and the company’ s
website, so that investors can fully
understand the company’ s operating
conditions, and communicate with investors
through the shareholders’ meeting and the
spokesman mechanism. In addition, a
special area for interested parties is set
up on the company’ s website to respond to
important issues of concern to interested
parties

4. The situation of directors’ Further

Education: Directors of the company may
attend the courses of professional
knowledge such as finance and business as
required. Please refer to the situation of
directors’ further education on page
60~61.

. Implementation of risk management policies

and risk measurement standards: major
operational policies, investment
proposals, acquisition or disposal of
assets, etc. are evaluated and analyzed by
relevant departments, and then submitted
to the board of directors for resolution.
According to the risk assessment results
the Audit Office formulates the annual
audit plan and implements it to implement
the risk control and supervision
mechanism.
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Evaluation project

Operation

yes

no

Summary

Differences
between the
code of
practice for
corporate
governance of
listed and OTC
campanies and
the reasms

6. Implementation of customer policy: the
company has quality engineering department
and business support department to provide
transparent and effective after-sales
service and customer complaint handling
for products and services

7. The company purchases liability insurance
for directors: the company purchases
liability insurance for directors. The
insured amount in 2025 is US $5 million,
which has been submitted to the 16th
meeting of the 9th session board of
directors and reported to the public
information Observatory in accordance with
regulations.

IX. Please explain improvements that have been made as well as priorities and measures to improve
the results of the Corporate Governance Evaluation issued by the Taiwan Stock Exchange
Corporate Governance Center: The company has completed self-assessment and review, and will

continue to strengthen the level of corporate governance.
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Important corporate social responsibility issues of concern to stakeholders and communication channels

The actual implementation status and

Stakeholder Issues of Communication Form contact window of each agreed pipeline in
concern and Frequency 2024
Client . Customer 1. Sustainability 1. Provide the 2024 sustainability report
relationship report (annual). on the company’ s official website.
management 2.Review meetings 2.Complete the annual customer

- Corporate with customers: satisfaction survey.

Governance including 3.Disclose the latest product technology

- Code of technology, on the corporate website.
conduct products, after- 4. Participate in customer information

. Regulatory sales service, security, ESG and other promotional
Compliance prohibited meetings.

. Grievance substances, 5. Cooperate with customer product,
mechanism conflict minerals, environment, responsibility and other

- Innovation environment, etc. requirements and checks, and cooperate
and (irregular, with prevention and continuous
development QBR/HBR/ABR). improvement

3. Customer
satisfaction survey | contact window
(annual). Tel:03-5632255 extension 2816

4. Corporate website Miss Yu
(irregularly). E-mail epi. sales@epi. episil.com

5. Customer-hosted
supplier meetings
(irregular).

Supplier - Supply chain 1. Supplier audit 1.A total of 11 key suppliers were
management (irregular). audited throughout the year

- Supplier 2.Rating of suppliers | 2. The evaluation of key suppliers is
rating and outsourcers completed in December every year

- Professional (annual). 3. There are 43 key suppliers that comply
ethics 3. Supplier code of with the ethical standards.

- Conflict-free conduct 4.Key suppliers sign back a declaration
minerals requirements of non-use of conflict minerals (100%).

- Supplier ESG (annual). 5.Key Supplier Sustainability Management
policy and 4. Requirements for Self-Assessment Questionnaire (once
management declaration of non- every three years).

conflict minerals
(irregularly). contact window
5. Stakeholder Tel:03-5632255 extension 2300
conflict Director Hung
questionnaire E-mail: procurement@epi. episil. com
survey and analysis
Staff - Human rights 1. Labor-management 1.A total of 4 labor-management meetings
protection meeting are held every quarter.

- Talent (quarterly). 2.A total of 4 regular meetings of the
Attraction 2. Employee welfare Employee Welfare Committee are held
and Retention committee meeting every quarter.

- Talent (quarterly). 3.Conduct training for new recruits to
cultivation 3. Education and help them understand the company.
and training Provide internal and external training
development (irregular). resources, and the average training

- alary and 4. Departmental hours for each employee is about 27. 61
benefits communication and hours, effectively achieving talent

work meetings
(irregular).

cultivation and development.
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The actual implementation status and

Stakeholder Issues of Communication Form contact window of each agreed pipeline in
concern and Frequency 2024
- Workplace 5. Internal 4. Conduct corporate information
safety and information security/business secret training
health announcement courses to improve employees legal
- Employee Care (irregular). literacy.
and Care 6. Employee complaint b.Hold a supervisor meeting every week to
hotline (timely). assist the supervisors of each unit to
T.Meetings of the understand the company’ s operating
Occupational Safety conditions and improve communication
and Health efficiency.
Committee 6. Organize annual budget briefings and
(quarterly). strategic consensus camps for
middle/senior executives, and assist
supervisors in understanding the
company s future operating strategies
and product development directions.

7. Release company information
announcements from time to time, so
that all colleagues can understand
company-related information in real
time.

8. The Complaints Committee received and
handled 1 sexual harassment complaint.

9.A total of 4 Occupational Safety and
Health Committee meetings are held
every quarter.

contact window

Tel:03-5632255 extension 2226

Ms. Chen
E-mail:2226@epi. episil. com
Investors - Integrity 1. Shareholders’ 1.0ne annual general meeting of
management meeting (annual). shareholders
- Organization .Legal person 2.Hold a briefing session for legal
strategy briefing (annual). persons
vision .Release operating 3 Regularly disclose the company’ s
- Risk income (monthly). financial and business information on
Management .Public information the public information observation
- Follow the observation station station and the company’ s website.
law (updated in real 4 There are spokespersons and acting
- Information time). spokespersons to respond to issues of
transparency . Company website concern to investors in real time.
for (updated
shareholder immediately). contact window
rights Spokesperson: Amy Fan , Deputy President
protection Acting Spokesperson:Director Tingyuan Lin
- Economic Tel:03-5632255
performance E-mail:epi@epi. episil. com
Government - Integrity .Respond to 1. In accordance with the requirements of
Units and management government government regulations, provide
Competent - Risk agencies’ requests relevant reports or replies on a
Authorities Management in official regular basis.
- Follow the documents 2.Complete the 2024 corporate governance
law (immediately). evaluation.
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The actual implementation status and

Stakeholder Issues of Communication Form contact window of each agreed pipeline in
concern and Frequency 2024
2. Update the 3.Directors attended the promotional
information on the seminars held by the securities
company website and regulatory authorities for a total of 6
public information hours.
observation station
(monthly, contact window
quarterly, and Address:No. 10, Duxing Ist Road, Hsinchu
yearly). Science Park
.Questionnaires and | Tel:03-5632255
interviews
(irregular).
. Accept the
evaluation of
government agencies
(annual).
.Participate in
relevant activities
of government
agencies
(irregularly).
Nonprofits | - Social care .Talent recruitment 1. The recruitment platform provides
and - Community platform and employment opportunities and
Communities Involvement activities (daily). participates in 2 local recruitment
- Charitable . The company’ s events.
activities external website 2. Purchase public welfare products;
(daily). donate materials to public welfare
.Public welfare groups.
donations 3. Completed charity donations to 10
(irregular). organizations.
contact window
Tel: 03-5632255 extension 2226 Ms. Chen
E-mail: 2226@epi.episil. com
School - Integrity . Industry-university | 1.Complete 9 industry-university
management cooperation cooperation.
- Compliance negotiation 2.Participate in promotion meetings
with laws and (annual). related to industry-university
regulations .Participation in cooperation, where the latest national
- Talent conferences related policies and international trends are
attraction to industry- discussed.
and retention university 3.Participate in a total of 6 school
- Talent cooperation talent recruitment activities, provide
cultivation (annual). employment opportunities, and hold
and .Participate in campus seminars on company and industry
development campus recruitment trends to increase employment

activities
(annual).

willingness

contact window
Tel: 03-5632255 extension 2226 Ms. Chen
E-mail: 2226@epi. episil. com
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(IV) Composition, Responsibilities and Operations of the Remuneration Committee:

[ ~ Professional Qualifications and Independence Analysis of Remuneration

Committee Members :

Number of
Other Public
Criteria Companies in
Which the
. L Professional Qualification Requirements and Independence |Individual is
Title seniority R R .
Experience situations Concurrently
Serving as an
Name Remuneration
Committee
Member
Independent
Director William Sheng 9 years 1
(Convener) Please refer to "Disclosure of Directors’ Professional
Independent Qualifications and Independent Directors’ Independence
. T.P. Chen 9 years o 0
director Information" on page 8
Independent
Ap Eric Hu 6 years 1
director

[T - Attendance of Members at Remuneration Committee Meetings and the key work
in 2025 :
(1) The key work in 2025 :

1.Establish and review the annual and long-term performance targets and
salary and remuneration policies, systems, standards and structures
of the company’ s directors and managers.

2. Evaluate the achievement of performance targets of the company’ s
directors and managers, and determine the content and amount of their
individual remuneration based on the evaluation results obtained in
accordance with the performance evaluation standards.

(2)Attendance of Members at Remuneration Committee Meetings :

1. There are 3 members in the Remuneration Committee.

2.A total of 3 (A) Remuneration Committee meetings were held in 2024.
The attendance record of the Remuneration Committee members was as

follows :
. Attendance in Attendance Rate
Title Name Person(B) By Proxy (%) [B/A] Remarks
Convener William Sheng 3 0 100%
Commi ttee Member T.P. Chen 3 0 100%
Committee Member Eric Hu 3 0 100%

Other mentionable items :

[ ~If the board of directors declines to adopt or modifies a recommendation of the
remuneration committee, it should specify the date of the meeting, session, content
of the motion, resolution by the board of directors, and the Company’ s response to
the remuneration committee’ s opinion (eg., the remuneration passed by the Board of
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Directors exceeds the recommendation of the remuneration committee, the
circumstances and cause for the difference shall be specified): None.

IT ~ Resolutions of the remuneration committee objected to by members or expressed

reservations and recorded or declared in writing, the date of the meeting, session,
content of the motion, all members’ opinions and the response to members opinion
should be specified: None.

Remuneration All compensation
Committee Major resolutions committee comments and
Meeting follow-up processing

1. The 2023 annual employee compensation and
director compensation distribution plan.

2024.02. 26 2.2024 Employee Compensation and Director
5th Term Compensation Appraisal Proposal.

4nd Session 3. Amend the company’ s “Manager Incentive and
Performance Bonus Measures” .

4. Manager incentives and performance bonuses

2024. 05. 06
5th Term
bnd Session

1. Manager Appointment and Remuneration
Proposal. The left proposals were

approved by all members
of the Remuneration

1. 2025 Director’ s Business Execution Fee. Commi ttee and all

2024.12. 23 . i i
2. Approve the "Manager Retirement Management d1§ectgrs wi thout any.
5th Term objection or reservation

Measures".

bnd Session 3.The salary proposal for managers in 2025. f?om the independent
directors.

1. The 2024 annual employee compensation and
director compensation distribution plan.
2.2025 Employee Compensation and Director

2025.02. 24 Compensation Appraisal Proposal.
5th Term 3.Revise the Company’ s "Manager Retirement
nd Session Management Regulations"

4. The manager intends to file for retirement
5. Manager appointment and remuneration
proposals.
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QD)

Promoting Sustainable Development Implementation:

Evaluation project

Operation

yes

no

Summary

Differences
between the
code of
practice for
Sustainable
development of
listed and OTC
companies and
the reasons

.Has the company establish a

governance structure to
promote sustainable
development, and set up a
dedicated (part-time) unit to
promote sustainable
development, which is
authorized by the board of
directors to handle senior
management, and supervised by
the board of directors?

Following the vision and mission of the
company s ESG policy, the "ESG Steering
Committee" is established in 2022 to serve as
the highest-level sustainable development
decision-making center within the company. The
chairman serves as the chairman and reviews
the company together with many senior
executives in different fields. The core
operating capabilities of the company have
established a medium- and long-term
sustainable development plan.

The "ESG Implementation Committee" serves as a
cross—departmental communication platform
integrating top and bottom and horizontally
connecting. Through meetings and task groups
set up according to issues, identify
sustainable issues related to company
operations and stakeholders, formulate
corresponding strategies and work guidelines,
compile budgets related to sustainable
development of each organization, plan and
implement annual plans, At the same time,
track the implementation results to ensure
that the sustainable development strategy is
fully implemented in the company s daily
operations. The ESG steering committee
regularly reports to the board of directors